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Global Legal Insights: Employment & Labour Laws 2026, Global Legal Group

Panoramic: Labour & Employment Disputes 2026 - Korea Chapter, Law business Research
Global Legal Insights: Employment & Labour Laws 2025, Global Legal Group
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The Aviation Law Review (Co-Author), The Law Reviews

The Labour and Employment Disputes Review (Co-Author), The Law Reviews

Getting the Deal Through- Labor & Employment 2021: Korea Chapter (Co-Author), Lexology
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Workplace Safety Law Expanded To Small Biz With More Than Five Workers As Of January 2,
January 29, 2024. Arirang News: Within the Frame

Interview On Sixty-Nine Working Hours Restriction, March 7, 2023, TBS eFM This Morning
Occupational Fatalities Still Remain Unimproved Despite One Year Of 'Workplace Disaster Law,
January 7, 2023, Arirang News: Within the Frame

Interview on Job Based Pay, January 6, 2023, TBS eFM This Morning

Strikes Across Nations Amid High Inflation, November 23, 2022. Arirang News: Issues & Insiders
Legislative Efforts to Eliminate Occupational Accidents, November 2, 2022, Arirang News: Issues
& Insiders

Interview on the Serious Accident Punishment Act(2), October 19, 2022, TBS eFM This Morning
Interview on the Serious Accident Punishment Act(1), February 22, 2022, TBS eFM This Morning
Interview on Vaccination Pass, January 7, 2022, TBS eFM This Morning

Supreme Court’s Decision on Bonuses as Ordinary Wage, December 17, 2021, TBS eFM This
Morning
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