=
O
<
O
=
o
>
a
”u

02-6200-1877

TEL
FAX

02-6200-0811

yhkwon@jipyong.com

E-MAIL

~
Al

2oz M H7|

£ HEL

- SO & QA -

| Aeierd

Ho

FMMo| ZHXto|H, 20|

Hofey &

A 2ot= =8, 2ERAIZHEFF|

U1, 2014E2E 2016E7EK| A

LEMEM =F HREE AF

L4 0|
- O L

2002

2g102

ot

A

NS

Yz

LCE X

zofsls

Mo

al

pc |
=

WOl EU 7|FARAAL

Sh
°_|
"'O |.

20214 HE2E LeidentH

fLiCt.

ESG TZII0I7| = ¢

L
[

gloz =

=L

mr
tol

Kin

1998
2003

2010


mailto:yhkwon@jipyong.com

2014

HEZE Leiden University LL.M.(Advanced Studies Programme in European and International

2021

y

FALA

S|
B

Human Rights Law,

ml

R0

®r

St
=

ol

L SARA|

od
o

1of

H11

2002

2003-2005

2009-2011
2014

2014-2016

2022-2024
2023-2024

1Y

=
-0
[

2017

-G
[

2021

=
ot

1Y

=
-0
[

2024

1 7H

-G
[

2024

il d|

2025-3xH
2016

) XE

ok
ol
El]
ok
El]

(

1 7H

-G
[

2 AR

KF

<0

4

%0

% BN SR,

'.

wl
ok

KHSXS|AY, HESIA, 33

712HH A HE -

<0

-

rl
(i)

™~

<o

—_

e

J|Aor| HE

[}
o

<0

I

[xH2]



= MYRAL 2k e Z2a AME
= S|LEE, HDAE IE
= AP 2EY - H3E ZA
= M&A UiX| 2|Fstet 1E5A
= HPUF - SHYUF - MU Y AR
= AL AL
= L3YO g
= AMACHMEY - SUIXSHAHY F o/ 7|&E ! &Y
2 FHIt
2024 Asia Business Law Journal, Korea’s Top Lawyers 8%&
2024 2| ZERIE, =5 20} ‘Leading Lawyer’ MH
2022 2|ZEX, =5 20} ‘Rising Star’ M&
=828 MM 8 =&
[KA]
2025 Global Legal Insights: Employment & Labour Laws 2025, Global Legal Group
2021-2025 T2 LSt - AHNMEH(SH), EFLEH
2023 Lexology Getting the Deal Through: Labour & Employment 2023 - Korea Chapter, Law business
Research
2023 e sHARHTS 52 Y cS2AZHYE FH(SH), S
2023 AHZFHEM(SH), St=2EHLUZ
2020 25 ML A” ) (SX), 2otH|
2020 EH, 20199 QAR DM H34T(SH), CHePHZ AL D
2020 201949 2 T Y SLH(SH), HFH(R) XY
2018-2022 Lexology Getting the Deal Through: Labour & Employment - Korea Chapter, Law business
Research
2017 23 MrATisE dEEH) (SXH), 2l
2009, 2011 g HAET : ARI|AL S(BH), F2A
2009, 2011 f0ksid HAQURAM T « 2 20(3X), =EAt
EE]
2025 SHYUZ T WA ME AIFHA JHHI AL go| SUEA, HZt =SHE 2025¢ 8=
2025 CHSEH AMH 0|25 sl £ & = HE, 2H0/E


https://www.jipyong.com/uploads/editor/file/2025/06/Global_Legal_Insights-Employment&Labour_Laws_2025.pdf
https://www.jipyong.com/uploads/editor/file/2023/09/2023_Labour_Employment_South_Korea.pdf
https://www.jipyong.com/uploads/editor/file/2023/09/2023_Labour_Employment_South_Korea.pdf
https://www.jipyong.com/a/2019_YHK.pdf
https://www.jipyong.com/a/labour-employment-2019-korea.pdf
https://www.jipyong.com/a/labour-employment-2019-korea.pdf
https://www.worklaw.co.kr/main2022/view/view.asp?bi_pidx=38192
https://www.lawwave.kr/learn/842?keywords=%EA%B6%8C%EC%98%81%ED%99%98

2025

2025
2024

ZRI|EHY 22XV 29 A8RE £, 240l

s §
[

4

<
kio
F0
Hin

=)

AR, 29o|

2024

2024

AQDxL AAE| RolAr, 2

2024

Ab DECHM, HL|FH 0|

2XO| HUSK[H WAL AR,

2024

of

FeSHE 20244 2

| 7
il

o
2
=

s §
—

2024

101

20234 103

130

t

Bl

2023

2023

2023

of HIZ, et=EH

> OIC|CEA

H

O E Al
TOo

3

t

H7

EEL

o
—

2022

o
ol

PLeSHE 20224 8

=ZH|

47!
FHNHRES] AW ESC YR BA| o2

o
2
=

HZ2XE QAMZR] Al F2Ate,

o
O

2022

ot

|
o

HH
H,

QAL

=719 XREE =

|
o
(g

2022

bt

-
(<]
[

stoi| ch

JRSIN

2022

11
ofll

3]

2022\ 3

HEE HRE - AL om0 T

2022

SR
MgHlzlo W 2H(2),

MEH2|o] HH 2H(1),
O[Ate] o|#S XX

&4
=

2021

1of
Gl

20194 4

Ml
I
Lo

L3
L3

k
k

|
ofll

2|

2019

o

20194 14

Ml
I
Lo

~d
ofll

2019

2016

From Social Responsibility to Legal Obligation: Analysis on the EU Draft Directive on Corporate

2021

Due Diligence and Corporate Accountability, Leiden University LL.M.
‘AN =go FEOIZH= &9 MAE, =SHAT H30=, M
CHHE 222 489 &HEM 2EX3EE, AT 28z, M

2011

2010

2010

lr
K

]I

2014

[S=P\!

o
rfo

2002

54

© JIPYONG LLC. ALL RIGHTS RESERVED.


https://www.lawwave.kr/learn/704?keywords=%EA%B6%8C%EC%98%81%ED%99%98
https://www.lawwave.kr/learn/519?keywords=%EA%B6%8C%EC%98%81%ED%99%98
https://www.lawwave.kr/learn/430?keywords=%EA%B6%8C%EC%98%81%ED%99%98
https://news.mt.co.kr/mtview.php?no=2024021210290326887
https://www.worklaw.co.kr/main2022/view/view.asp?in_cate=0&gopage=1&bi_pidx=36345&sPrm=odr_type$$2@@Search_Text$$%uAD8C%uC601%uD658@@keyword$$%uAD8C%uC601%uD658@@noidx$$
https://www.worklaw.co.kr/main2022/view/view.asp?bi_pidx=35982
https://www.worklaw.co.kr/main2022/view/view.asp?accessSite=Naver&accessMethod=Search&accessMenu=News&in_cate=106&in_cate2=0&gopage=1&bi_pidx=35645
https://www.worklaw.co.kr/main2022/view/view.asp?accessSite=Naver&accessMethod=Search&accessMenu=News&in_cate=106&in_cate2=0&gopage=1&bi_pidx=35306
https://n.news.naver.com/mnews/article/015/0004752184?sid=102
https://www.worklaw.co.kr/main2022/view/view.asp?accessSite=Naver&accessMethod=Search&accessMenu=News&in_cate=106&in_cate2=0&gopage=1&bi_pidx=34660
https://n.news.naver.com/mnews/article/015/0004711479?sid=102
https://www.worklaw.co.kr/main2022/view/view.asp?accessSite=Naver&accessMethod=Search&accessMenu=News&in_cate=106&in_cate2=0&gopage=1&bi_pidx=33962
https://www.worklaw.co.kr/main2022/view/view.asp?accessSite=Naver&accessMethod=Search&accessMenu=News&in_cate=106&in_cate2=0&gopage=1&bi_pidx=33962
https://www.worklaw.co.kr/main2022/view/view.asp?accessSite=Naver&accessMethod=Search&accessMenu=News&in_cate=106&in_cate2=0&gopage=1&bi_pidx=33658
https://www.worklaw.co.kr/main2022/view/view.asp?accessSite=Naver&accessMethod=Search&accessMenu=News&in_cate=106&in_cate2=0&gopage=1&bi_pidx=33238
https://www.worklaw.co.kr/main2022/view/view.asp?in_cate=0&gopage=&bi_pidx=28979&sPrm=odr_type$$2@@Search_Text$$%uCC44%uC6A9%uBE44%uB9AC%uC758%20%uBC95%uC801%20%uBB38%uC81C%28@@keyword$$%uCC44%uC6A9%uBE44%uB9AC%uC758%20%uBC95%uC801%20%uBB38%uC81C%28@@noidx$$@@gopage$$2
https://www.worklaw.co.kr/main2022/view/view.asp?in_cate=0&gopage=&bi_pidx=28640&sPrm=odr_type$$2@@Search_Text$$%uCC44%uC6A9%uBE44%uB9AC%uC758%20%uBC95%uC801%20%uBB38%uC81C%28@@keyword$$%uCC44%uC6A9%uBE44%uB9AC%uC758%20%uBC95%uC801%20%uBB38%uC81C%28@@noidx$$@@gopage$$2
https://www.worklaw.co.kr/main2022/view/view.asp?in_cate=0&gopage=&bi_pidx=25357&sPrm=odr_type$$2@@Search_Text$$%uC774%uC0AC%uD68C%20%uC758%uACB0%uC744%20%uAC70%uCE58%uC9C0%20@@keyword$$%uC774%uC0AC%uD68C%20%uC758%uACB0%uC744%20%uAC70%uCE58%uC9C0%20@@noidx$$@@gopage$$2

