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Regulation of Temporary Agency Work in the Republic of Korea, International Labour
Organization

Employment Protection Legislation update Korea, International Labour Organization,
Worker’s participation in decision-making at the enterprise level, International Labour
Organization

Understanding the Effectiveness of Individual Labour Dispute Resolution Systems in Korea,
International Labour Organization country report
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Restrictions on Hiring by the Employer during Industrial Actions, International Labour
Organization

Legal Regulation of the Employment Relationship in the Republic of Korea, International Labour

Organization
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